
7.1.1: Institution has initiated the Gender Audit and measures for the promotion
of gender equity during the last five years. Describe the gender equity &
sensitization in curricular and co-curricular activities, facilities for women on
campus etc.



Gender equity in higher education institutions refers to ensuring fairness
and impartiality in opportunities, treatment, and outcomes for individuals
of all genders within academic settings. It entails eliminating
discriminatory practices and creating an environment where everyone,
regardless of gender, has equal access to education, resources, and
opportunities.

The institution's commitment to promoting gender equity, as one of the
sustainable development goals, is reflected through a series of proactive
practices aimed at fostering a safe, inclusive, and supportive environment
for all members of the campus community. In order to spearhead the
array of activities undertaken in the direction of gender equity, the
following committees and action cells have been created. The activities
of the following cells are linked below:

Committees/Cells Links

Anti-Ragging Cell Click Here

Women Cell Click Here

Grievance Redressal Cell Click Here

SC ST OBC Minority Cell Click Here

Anti-Sexual Harassment Cell Click Here

Student Council Click Here

Internal Complaints Committee Click Here

https://www.mugberiagangadharmahavidyalaya.ac.in/anti-ragging_cell.php
https://www.mugberiagangadharmahavidyalaya.ac.in/woman_cell.php
https://www.mugberiagangadharmahavidyalaya.ac.in/grievance_redressal_Cell.php
https://www.mugberiagangadharmahavidyalaya.ac.in/minority_cell.php
https://www.mugberiagangadharmahavidyalaya.ac.in/sexual_harassement.php
https://www.mugberiagangadharmahavidyalaya.ac.in/student_council.php
https://www.mugberiagangadharmahavidyalaya.ac.in/ICC.php

